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CHURCHLANDS SENIOR HIGH SCHOOL

OUR VISION
Churchlands aims to develop a school community 
which encourages personal, social and environmental 
responsibilities. 

The school is committed to providing a caring and 
supportive environment that challenges students to 
achieve personal excellence in all endeavours and to 
be active citizens of the local and global community. 

THE CONTEXT
Churchlands is a co-educational school currently 
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FROM THE PRINCIPAL
The purpose of the 2018 Annual Report is to highlight 
the school’s academic performance as well as the 
contribution made by students to the wider social, 
sporting and cultural aims and values of the school. 
I am confident that after reading this report, you 
also will share the view of staff and parents when 
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FROM THE SCHOOL BOARD CHAIR
After a rapid and significant growth phase in 
recent years, the school this year moved to a much 
welcomed consolidation and peak enrolments phase.  
Enrolments grew from 1566 in 2013 to 2720 in 2018. 
Enrolments at the beginning of 2019 are 2880. With 
the opening of the new college located adjacent to 
the old Subiaco Football Ground and based on Year 
6 student indications from our feeder schools, it is 
estimated that Year 7 enrolments in 2020 will be 
between 380 and 420. The school has had to plan, 
implement and manage the associated increases in 
staff numbers and infrastructure. 

As usual, during 2017 the Principal and his executive 
team diligently prepared the school’s budget for 2018 
and that budget was unanimously approved by the 
School Board. In late 2017 the Minister for Education 
announced that the school’s per-student funding 
would be significantly changed, commencing in 
January 2018.

For schools like Churchlands, with enrolments of 
more than 1200, the per-student funding for 2018 
was reduced by $1145 for each student above 1200 
students. For students in Years 7 to 10 in a school 
with fewer than 1200 enrolments, the per-student 
allocation was $9016, while for those schools with 
more than 1200 students it was $7871. For students 
in Years 11 and 12, in a school with fewer than 1200 
enrolments, the per-student allocation was $9693, 
while for those schools with more than 1200 students 
it was $8548. For Churchlands, the per-student 
allocation was between $7871 and $9693 for every 
student enrolled at the February 2018 student census.

Based on the Department’s enrolment projections for 
2018 of 2760, the school’s per-student allocation was 
$1 786 200 lower ($23 644 299 rather than  
$25 430 499) due to the lower per-student allocation 
for students above the 1200 thresholds.

It is a great credit to the Principal, Mr Neil Hunt, and 
his executive team, that they were able to restructure 
the school’s budget at very short notice to deal with 
a reduction of $2 million in funding. This, however, 
could only be achieved by severely depleting 
the school’s Reserve Funds which the Board had 
assiduously accumulated over many years for major 
long term projects, such as a new swimming pool. The 
Board has reluctantly come to the conclusion that the 
pool and other projects are now not capable of being 
funded by the school.

The benefits of an Independent Public School like 
Churchlands being able to plan and budget the 
allocation of its one line funding budget, in the most 
efficient and effective manner, in the best interests 
of and in accordance with the school’s priorities as 
determined by the Board (especially longer term 
projects) are quashed and nullified by a government 
policy which results in reserves allocated for longer 
term projects being depleted to meet day to day 
operating expenses. 

With the completion in late 2017 of the Year 7 
building, science/arts block, mathematics block, 
technology centre and gymnasium, I am sure that all 
students and staff were pleased that the school no 
longer resembled a construction site during 2018.

The School Board has again confirmed that the 
optimal size of the school is no more than 2500 
students. The aim is to remove all demountables and 
reclaim the playing fields.

In October 2018, the school hosted a “Back to School” 
event to celebrate the 50th anniversary of the Class 
of 1968 (my year – I still cannot believe that it is 50 
years since I graduated from Churchlands). This is the 
second cohort of students to achieve their 50th and 
become members of the “Churchlands Gold Class”. 
This has now become an annual event for successive 
graduating years. Thanks go to Tracey Gralton and 
Nawal Kurson for arranging the event. 

The Churchlands Senior High School Foundation 
(Inc) “Solar Power for Scholarships” project to install 
400kW of solar power comprising over 1000 panels 
was established in late 2016. With the hard work of 
the Foundation Board, the very generous donations 
of donors large and small and the support of the 
P&C, the Foundation was in a position to fund the 
project in its entirety by early 2017. I am extremely 
disappointed and embarrassed to report that Building 
Maintenance and Works only managed to put the 
project out to tender in January 2019, two years after 
the Foundation had sufficient funds to complete the 
project. Due to this delay, the school has not been 
able to realise and take advantage of the significant 
saving from the generation of free solar power for 
two years. It is an understatement to say that I am not 
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of the school’s achievement targets, finance and 
overall direction and have worked in positive accord 
with the school administration.During 2018, the 
School Board focused its efforts in the following areas: 
•	 Review of the reports by the Principal on the 

progress of the Business Plan.
•	 Endorsement of the Annual School Report, school 

budget and student performance targets and 
achievements.

•	 Endorsement of the financial arrangements 
necessary to fund the school objectives, priorities 
and directions.

•	 Review and endorsement of current and future 
building programs.

•	 Support and promotion of the Board, the P&C, the 
Churchlands Foundation and the Alumni in the 
school and the community.

Serving on a School Board is a privileged opportunity 
to contribute and create better outcomes for the 
school, students, staff, parents and community.

I acknowledge Tracey Gralton (Alumni Representative), 
Chris Porteous (P&C Representative), Grant Brinklow, 
Adrian O’Brien and Janet Pettigrew (Elected Parent 



6

CHURCHLANDS A SCHOOL OF  
OPPORTUNITY AND ACHIEVEMENT

Students’ academic progress is without doubt the 
most important measure of success of an individual, 
program and school. However, we also believe that 
our school offers students opportunities across a 
rC
to their physical, social and emotional development 
and enhances their educational experience. This 
report will focus on achievements across all aspects of 
schooling during 2018.

ACADEMIC PERFORMANCE
SENIOR SCHOOL ACADEMIC PERFORMANCE
Year 20ᜀ 2015 2016 2017 2018

Rank 
in the 
State

16 28 28 23 29

Churchlands SHS was ranked 29th in the state in 
the Median ATAR League Table and 7th highest 
government school. This is a slight drop on 2017 
but similar to 2015 and 2016. The success of the 
academically selective Perth Modern School has 
impacted on the enrolment of students at the very 
top end and could distort comparisons with some 
measures over the last four years compared to 
previous years.
•	 CրҾ伀䌀Ѱ>ᜀ

on the number of SCSA awards won (and 5th in the 
state).

•	 WACE Achievement rate was 98% versus a state 
average of 89%.

•	 3M>䐀䠀䜀Ϣ怄耀
Distinction.

•	 76 �>䐀䠀䜀Ϣ怄耀
•	 Four Churchlands students received ATARs of 99 or 

above.
•	 Churchlands was listed amongst the top performing 

schools in nine ATAR Courses.
•	 Our ATAR Dux, Jordan Morrison, achieved an ATAR 

of 99.85.
•	 Ha�䠀䜀Ϥ䀀㸦e�

Excellence (top 0.5%) for Mathematics Applications.  
•	 The median ATAR was 85.1, a slight drop from 2017 

but an increase on 2016.
•	 220 of the 227 VET students (97%) completed a full 

Ҁ
•	 Our “attainment rate” (ATAR 55+ and/or completion 

same as the previous two years which in turn was 
the equal highest level we had achieved since this 
measure began.

The 2018 cohort produced a number of strong 
individual performances in many subjects. While 
the overall results were slightly down on those of 

2017, generally they were a little better than in 2016. 
71% percent of Year 12 students undertook four or 
more ATAR subjects and this is in keeping with the 
percentage from 2017 and more realistic than in the 
previous few years. Rigorous interrogation of data 
and counselling continues to occur to ensure students 
maximise their results. The VET completion rate of 
97% was an excellent achievement and compares 
favourably to a few years ago when the rate was 66% 
in 2011 and 2012. 

League Table Ranks
1. Publicly Listed League Table
This is provided annually in the pous ]TJ
-0.9 -6Table Ranks
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YEAR 2014 2015 2016** 2017 2018

Year 12 Students
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STATEWIDE TESTING
Year 7 NAPLAN 2018

Churchlands has achieved excellent results in 
Year 7 NAPLAN 2018.  The high targets set in the 
Operational Plan were either met or close to the 
target.

•	 NAPLAN data is equal to or better than like schools: 
ACHIEVED

•	 Numeracy Target: 40% in top 20% and Lower than 
5% in Bottom 10%: NOT ACHIEVED as 36% were in 
top 20%

•	 Literacy Target: 35% in top 20% Reading and 30% in 
top 20% in Writing: ACHIEVED in Reading 40% NOT 
ACHIEVED in Writing 30%  

Year 7 NAPLAN Performance (Top 20%)

NAPLAN 2016 2017 2018

Numeracy 40% 36% 36%

Reading 33% 35% 40%

Writing 31% 37% 30%

Spelling 34% 26% 33%

Grammar & 
Punctuation 

33% 34% 33%

This table shows the percentage of our students in the top 20% 
of testing Australia wide.

The school only has data for the past four years for 
Year 7s as they entered high school for the first time 
in 2015. The students are only in high school for just 
over two months prior to sitting NAPLAN in early May. 
With the rigorous and well planned teaching and 
learning programs targeting specific groups, and with 
specialist teachers the school would expect to value 
add to students’ performances in NAPLAN in 2020 
when they are in Year 9.
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2015 2016 2017 2018

Cohort 
size

Students 
that have 
not met 

OLNA 
standard 

Cohort 
size

Students 
that have 
not met 

OLNA 
standard 

Cohort 
size

Students 
that have 
not met 

OLNA 
standard 

Cohort 
size

Students 
that have 
not met 

OLNA 
standard 

Year 10 373 46 388 49 424 55 445 50

Year 11 390 26 371 25 382 22 425 20

Year 12 353 6
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Learning activity “Truth”. Students explored the 
concept of ‘truth’ and the question; “To what extent 
does truth matter?”. They developed their own 
questions using high order Blooms Taxonomy 
and created a presentation and board. To enable 
this we collapsed the timetable for Year 9 AEP 
students, allowing them to work collaboratively to 
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Student Retention
This refers to the proportion of Year 8 students 
retained to Year 12, or Year 10/11 to 12 as shown in 
the following table.  It is evident that Churchlands 
SHS exceeds the retention rate of the rest of the state. 
Each year retention rates, exceed 100% for the Year 
8 to Year 12 cohort.  Retention rates between Years 
10 to 11 and Year 11 to 12 are also shown which 
also indicate our results are significantly above state 
averages.  

Year 

789101112

201482%69%66%71%������

201583%86%80%������76%73%

201685%77%79%71%73%76%

201785%80%75%������81%71%

201886%78%76%72%80%75%Behaviour
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The following summarises total numbers of students, offences and days suspended over the period 2014 to 2018.
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Churchlands SHS is currently funded to select up to 64 
GATE students to enter Year 7 each year.  The school 
maintains a standard all GATE Music students must 
meet, often resulting in some positions remaining 
vacant.  This has advantages as future GATE students 
can join the program at any stage from Year 8 to Year 
10. 

Students who accept places in the program to cross 
boundaries but choose not to support the program 
once enrolled, continue to have an impact on student 
retention and program stability. Until the program is 
meaningfully supported by the Department through 
policy or legislation this will continue to be a problem.

The restriction on the number of electives that 
students can engage with are limited due to music 
enrolment. In Year 9, due to the compulsory language 
requirement, there are no elective positions available 
to GATE music students. As a consequence, we 
chose to trial an off-grid option for Year 9 GATE 
music students to enable them to select a non-music 
elective. Forty-six students selected the off grid class 
and five chose to remain on grid and not have an 
extra elective. This will hopefully lead to improved 
retention rates.

The new Jazz stream had a change of staff mid-year 
following the departure of the Jazz specialist teacher 
and continued with good energy and focus. The Jazz 
classes by necessity remain smaller than the Western 
Art classes and more vulnerable to trends of student 
motivation.

More work was done by the Instrumental Music 
School Services (IMSS) staff in the development 
of specific Instrumental Curriculum/Assessment 
documents applicable to their teaching specifically 
at Churchlands SHS, supported through the service 
agreement between IMSS and Churchlands SHS, 
supporting both the GATE and General Music 
programs equally (Focus Areas 2 & 3). This process 
should be completed in 2019 and will result in an 
instrumental curriculum specific to our students 
and program. This continues to be a popular course 
with many students. There is a perception held by 
some students that Jazz is an easier option and this 
influences the type of student enrolling into this 
context.

The certificate course has been successful although 
has been very time intensive for the two Certificate 
IV qualified teachers running it. This needs to be 
monitored and consideration needs to be given to 
the availability of other suitably qualified teachers to 
prevent burn out.

THE SCHOOL OF 
OPPORTUNITY
SPORTING HIGHLIGHTS
Team Performances 
Some outstanding team results from Churchlands in 
2018 include: -
•	 Winning the School Sport Western Australia ‘A’ 

Grade athletics carnival.
•	 Runner Up in the School Sport Western Australia ‘A’ 

Grade swimming carnival.

•	 Netball - The Year 8 and 9 teams compete regularly 
and enjoy plenty of success against surrounding 
and country schools.

•	 Basketball – Senior Boys Basketball won the “All 
Schools Championship”.

•	 The Senior Boys AFL Football team were semi-
finalists and finished fourth in the Barry Cable 
division (top division).   Churchlands SHS were the 
highest ranked public school in the state.

State Representatives
In 2018 Churchlands SHS had 39 students 
representing either Australia or Western Australia 
in various sporting fields. These students are 
recognised on the honour board in the Sports 
Hall foyer, and have joined some famous names 
of previous students.  Some standout Australian 
Representatives in 2018 were Matthew Oberman 
(Water Polo), Chloe Green (Swimming), Tristan 
Schoolkate (Tennis) and Lucas Koczwara (Lacrosse).

Interschool Sport
The school entered teams in various other 
competitions with varying degrees of success.  
These include cricket, football boys and girls, 
basketball, water polo, tennis, hockey, volleyball, 
soccer boys and girls, rugby and squash.  Specialist 
AFL has continued to be a popular program, with 
many Year 6s trying out each year.  Mr Chris Tan 
has now been joined by Mr David Bongiascia 
who has taken on the Year 10s and uses many of 
the strategies and tactics he has garnered as a 
successful WAFL player.

Swimming Program
Our Swimming Program continues to thrive and 
provides the backbone for our carnival success.  We 
have a successful relationship with Cadets WA that 
continues to blossom.  Students engaged in the 
program had the following opportunities: -
•	 All students have completed their First Aid 

Certificate, and Community Surf Rescue Certificate 
with Surf Life Saving WA.

•	 Many students entered the Open Water Swimming 
Series held at a number of Perth beaches over the 
summer.

•	 Sustainability Coral Bay Camp for Year 9 and 10 
Cadets.

•	 Water polo teams competed at a high level at the 
SSWA Cup.

Rottnest Channel Swimmers
Many of our swimmers also complete the Rottnest 
Channel Swim each year.  We have solo swimmers, 
teams or as part of a duo.  In 2018, 16 students made 
the crossing with several winning their age group  
catagories.

Gymnastics
Grace Barry, Sophie Mahoney, Sophie Prince and 
Sidney Stephens were in the WA Junior team that 
placed fourth at the Australian National Gymnastics 
Championships.

Sidney Stephens competed for Australia at the Pacific 
Rim Games in Colombia and was part of the team who 
won a Bronze Medal. 

(cont’d)
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Grace Barry was nominated at the National 
Gymnastics Championships to represent Australia at a 
competition in New Zealand. Grace Barry and Sophie 
Mahoney competed and gained valuable experience 
at the Australian Classic Competition on the Gold 
Coast in September.

Sidney Stephens, Grace Barry, Sophie Mahoney, 
Hannah Tarzan and Sam Powell represented Australia 
as part of the National Centre for Excellence in 
Gymnastics Team which competed in Boston USA 
and produced some strong performances and gained 
valuable international experience.

CULTURAL ACTIVITIES
Tours
New Zealand Ski Tour
The annual New Zealand Ski Tour is well ingrained 
into the school calendar and it continues to be one 
of the most popular tours offered to students. In 
2018, seven staff accompanied 63 Year 9, 10 and 
11 students, on the trip of a lifetime. The tour aims 
to broaden the education of students by providing 
them with meaningful, real-world contexts, including 
current events and issues. Students are learning 
outside the classroom through exposure to authentic 
experiences and making connections with local and 
wider communities. An inclusion this year was the 
Christchurch City Tram Tour, taking in all cultural 
aspects of the city and a visit to the newly revamped 
Christchurch Quake Centre. 

Students experience a different culture, and learn 
specific physical sport skills through activities not 
available in Western Australia.  The tour incorporates 
and fosters the development of Churchlands SHS 
Values as well as all learning areas of the Western 
Australian Curriculum. In particular, there are strong 
links to Health and Physical Education Curriculum, 
Humanities and Social Sciences and the General 
Capabilities.  Students experience international 
travel and the lessons it can teach. The benefits 
of participating in a ski tour to New Zealand are 
numerous; students build a newfound confidence 
in themselves and their ability to tackle difficult and 
challenging experiences.  The improvement in skills, 
self-esteem and confidence all contribute to the 
development of well-rounded students that reflects 
the values of Churchlands students. Feedback from 
parents and students is always positive, as it is a 
significant life experience for many students. One 
parent noted the following “ My son has experienced 
significant mental health issues and we were 
hesitant to allow him to go on the 2018 trip.  He 
returned with a new confidence in himself that was 
immediately noticeable. He also consolidated some 
healthy friendships during this opportunity, and as a 
combined result of these factors has been enjoying 
school a lot more this term. 

The ski tour and sense of belonging it provided for 
him, has been a major transitional point for him this 
year”. The ski tour is one of the programs offered to 
students that imparts the school values, ensuring 
that they leave school as active members of the local 
and global community – Personally, Socially and 
Environmentally responsible individuals.

International Exchange Programs
Akashi Nishi SHS Exchange Inbound 2018
In August 2018, a group of 29 students (22 female 
and seven male) and three staff,  including the 
Principal from Akashi Nishi Senior High School in 
Hyogo Prefecture, Japan participated in a two-week 
exchange at Churchlands SHS.  The students from 
Japan were hosted by students of Japanese in Years 
9 to 12 at Churchlands SHS, with the three staff also 
hosted by Churchlands SHS staff for part of their stay.  
The students from Akashi Nishi SHS participated in a 
variety of activities during their stay, including trips 
to Perth city, Fremantle Prison, an overnight stay 
in Busselton and a two night camp with their host 
students at Bickley Recreation Camp. While at the 
camp students had the opportunity to try canoeing, 
orienteering, high ropes and the flying fox. These 
experiences encouraged the students of the two 
schools to get to know each other while developing 
their communication skills in English and Japanese. 

The Akashi Nishi students also had the opportunity 
to visit Kapinara Pimary School and attend classes 
at Churchlands SHS, with several staff volunteering 
to take the group for art, mathematics, music, home 
economics, French, Chinese and physical education 
lessons. The willingness of the staff at Churchlands 
SHS to lend their support to the exchange program 
is one of the reasons for its continued success.  
The exchange concluded successfully with many 
Churchlands students forming close bonds and 
friendships with the Akashi Nishi students which will 
last well into the future. 

Xia Yan Senior High School Exchange Inbound 2018
In July 2018, Xia Yan Senior High School, our sister 
school in Hangzhou, visited Churchlands SHS on a five 
day exchange program. There were 19 students (nine 
females and 10 males) led by two staff, including the 
Vice Principal. The students from China were hosted 
by students studying Chinese in Years 7 to 12 at 
Churchlands SHS.  

The students from Xia Yan SHS participated in a range 
of classes, including Chinese, mathematics, music 
and science offered voluntarily by Churchlands SHS 
staff. Thanks to the support of Churchlands staff, 
the Chinese students enjoyed authentic and fun 
Australian classes. Students also had the opportunity 
to pay a visit to West Leederville Primary School 
and participate in an excursion to Fremantle with 
their host students. Students from both schools had 
unforgettable learning experiences and developed 
international friendships during the exchange.
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China Study Tour 2018
In Term 4 2018, 10 students (seven females, three 
males) and two staff participated in a tour of 
Chengdu, China. Students enjoyed their stay in 
China and experienced staying with host families. 
As Chengdu is not as internationalised as big cities 
(such as Beijing or Shanghai), students had even 
more opportunities to practise speaking the target 
language. Students stayed in Chengdu for one 
week with the main purpose being to attend their 
host school where they participated in classes and 
a student spoke at the school’s sports meet. They 
also experienced the Chengdu Research Base of 
Giant Panda Breeding and the Jinsha Museum. It 
was a successful tour with students gaining valuable 
intercultural understanding as well as having the 
opportunity to meet Chinese students and further 
develop their Chinese language skills in an authentic 
setting. 

Multi-Cultural Week 2018
Permission was sought and given for an inaugural 
Multi-Cultural Week in the final week of Term 1, 
2018. Planning began in earnest during Term 4, 
2017 with the set-up of a committee represented 
by staff members from across the school. The week 
involved performances at recess and lunch times 
with Indigenous Aboriginal dancing, belly dancing, 
Taiko drumming, Indigenous painting, Dolphin 
reveal, Chinese dragons, quizzes, movie clubs, staff 
morning tea, food stalls and inclass activities. Whole 
school teaching and learning programs as well as 
extra-curricular programs were also involved. In 
2019, further whole school promotion at Learning 
Area meetings and Staff Conferences will ensure it is 
further known as a whole school initiative to celebrate 
multiculturalism. There was positive feedback from 
the school and we are looking forward to continuing 
the initiative in 2019. 

Performance
School Production: The Servant of Two Masters
The Churchlands SHS 2018 production of The 
Servant of Two Masters was a fast paced comedy 
that entertained Churchlands audiences. Numbers 
at auditions were healthy and our hard-working 
cast took ownership of the production working as a 
supportive ensemble to create multiple moments of 
comic delight. They were supported by an excellent 
stage crew who were an integral part of the show. 
Thanks should also go to the parents, staff and 
students who offered assistance backstage and front 
of house. As always the production was a wonderful 
example of the Churchlands community working 
together.   

MaDD Night at Churchlands Senior High School once 
again showcased the works in progress of the Stage 3 
Media, Dance and Drama students. This opportunity 
to present their original works for their parents, 
friends and staff provides them with timely feedback 
prior to the WACE examinations.

VALUES IN THE COMMUNITY
Sustainability
Churchlands SHS continues to make progress in 
implementing positive changes that adhere to our 
Values and Vision, which incorporate the principles 
of sustainability and personal achievement. A poster 
symbolising our Values and Vision is clearly on display 
in all teaching classrooms. Every learning area is 
required to implement learning opportunities that 
weave environmental and social sustainability themes 
into existing programs in all lower school years.
Environmental Sustainability is the major theme of the 
Year 8 Academic Extension Program in the extended, 
cross curricular, action learning Coral Bay Camp. This 
is an opportunity for students to be immersed in 
pristine ecosystems and apply what they have learned 
in the classroom to real life competing interests. 
Our Social Sustainability values are exhibited by the 
following activities and programs.

Community Service
We have had 1219 students registered for community 
service this year, and the students have learned to 
enjoy a number of benefits, both in their personal 
and school life.  We have found that students are 
more civically engaged tend to perform better in 
their school subjects and complete their school year 
with less stress. We have also found that community 
service enhances students’ problem solving skills 
and improves their ability to work within a team and 
enable them to plan more effectively.

In 2018 we particularly focused on our Year 12 
students. We are pleased to report we managed to 
get 80% of the Year 12s achieve 20+ hours, 69% of 
students 100+ hours, 13% of students 200+ hours 
of community service, with an average of 66 hours 
overall. Our Year 12s achieved 23 437 community 
service hours over three years.

With the new structure of student leadership in our 
Community Service Program, our students are far 
more likely to remain engaged in their community 
service when they can see that their participation 
is effecting change, this helps them to realise that 
they are able to make useful contributions to their 
community through service and social action. This 
year we have seen students who participated in 
community service improve in self-confidence and 
gain important life experiences. 

Our students have volunteered in so many areas 
of our school life from Student Council and Form 
representatives to assisting the Year 7 students. 
Students who have engaged in community service 
have had many opportunities for personal growth. 
Whether they have helped at the local primary school, 
volunteered in the library or Trees for Survival group, 
they have been exposed to people and experiences 
that broaden awareness and understanding of the 
world around them. Most students have learned new 
skills in these situations and work with people of 
diverse backgrounds and lifestyles. Often this is the 
first time some of them have worked for a boss, and 
it is helpful in learning how to follow orders in the 
workforce.
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Duke of Edinburgh International Awards
We are very pleased to report this is an area which is 
growing faster than any other with over 100% growth.  
We have doubled our participation of students in the 
last six months, with our first student attempting 
Gold.  The Duke of Edinburgh International Award is 
a global non-formal education framework. The award 
challenges young people aged 14 to 24 to develop 
the character, skills and confidence they will need 
to improve themselves and their communities, by 
encouraging them to step outside their comfort zone 
and build positive habits, which they will take with 
them for the rest of their lives.

In 2019, 11 of our Duke of Edinburgh students will 
be doing their adventurous journey on the World 
Challenge trip to Nepal. These students will be setting 
their own challenges and goals before starting their 
residential project.  Achievement of this award is 
assessed by looking at the participant’s journey to 
achieving their goal in each of their sections.

World Vision 
Our World Vision Day and free dress day was a great 
success again, and enough money was raised to 
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Staff Retention

Year Total permanent 
teaching staff

Total retained

2018 168 100%
This table shows the number and percentage of staff who 
remain at Churchlands.

In 2018, no permanent staff left to like positions. A 
number of staff commenced maternity leave, and one 
permanent staff was offered a three year secondment 
to Statewide Services based on her excellent ATAR 
results which started in Term 4. Mid way through the 
year one permanent teaching staff member retired, 
and one level three Program Coordinator retired. At 
the end of the year one permanent teacher retired. 

Teaching Staff Attendance Rates and Patterns
In 2018, Churchlands SHS employed 172.45 full time 
equivalent (fte) teachers who are employed to be on 
site for 200 days per year. The following table outlines 
the leave type accessed by all staff during 2018. 
One staff member had been on extended sick leave 
starting early in the 2018 year and was absent the 
whole year, and this has skewed the results.

Leave Type Days Percentage

Bereavement Leave 41.50 1.26

Deferred Salary Scheme 109.00 3.30

Early Access Pro Rata 86.60 2.62

Family Carers Leave 170.85 5.18

Jury Service 2.00 0.06

Leave without Pay 338.80 10.27

Leave without Pay Parental 96.00 2.91

Long Service Leave 763.8 22.99

Maternity / Parental Partner 
Leave

226.00 6.85

Short Leave 116.90 3.54

Sick with Evidence 848.85 25.73

Sick without Evidence 345.63 10.4

Sick/Family Carers Leave 135.00 4.09

Workers Compensation 65.30 1.98

Workers Comp Rehabilitation 93.00 2.82

TOTALS 3299.55 100.00

7HDFKHU�TXDOLȴFDWLRQV
All teaching staff meet the professional requirements 
to teach in Western Australian public schools and are 
listed on the public register of teachers of the West-
ern Australian College of Teaching.  All have current 
“Working with Children Checks” (WWCCs). A number 
of staff in 2018 transitioned from Provisionally Regis-
tered to Fully Registered. Two staff were successful in 
2018 of gaining level three teacher status. 

Expenditure and teacher participation in 
professional learning

All teachers participated in professional learning 
activities during 2018. Activities included:
•	 Churchlands Art of Teaching on Instructional 

Strategies
•	 ChArT IDEAS trial program and first intake
•	 Conferences
•	 Faculty based PD
•	 CMS
•	 Conferencing
•	 Leadership coaching
•	 Leadership training
•	 Training for mentors of graduate teachers
•	 Pick and mix instructional training or new staff.

*****
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SCHOOL FINANCIAL REPORT
INCOME 2016 2017 2018
Opening Balance


